Announcement
Number: 16-03

Posted: April 4, 2016

Closes: Open Until
Filled

Location: Detroit,
Michigan

U.S. District Court
Eastern District of Michigan
www.mied.uscourts.gov

The Theodore Levin
United States Courthouse
23| West Lafayette Blvd.
Detroit, Ml 48226
Attention: Human Resources Room
848
andrew_winkler@mied.uscourts.gov

Subject: 16-03 Judge Goldsmith Law
Clerk

To U.S. District Judge Mark A. Goldsmith
Grade Range: |SP | 1- 14 (depending on qualifications)

Starting Salary Range: $64,453-$108,555

AN EMPLOYMENT OPPORTUNITY OPEN TO ALL QUALIFIED CANDIDATES.

POSITION SUMMARY

The Honorable Mark A. Goldsmith, United States District Judge for Eastern District
of Michigan, has two full-time clerkship openings beginning in or around August
2017. The clerkship is a minimum of two years, but may be extended beyond that
time if desired by the clerk and the judge.

QUALIFICATIONS

Qualifications must be met at the time of application.

Applicants must have a Juris Doctor degree. By the start of the clerkship, applicants
must have at least one year of (i) post-law school legal work experience or (ii) signifi-
cant pre-law school work experience, in either an academic or public policy setting
(e.g., graduate program, college level teaching, government service), or a position
that included substantial writing responsibilities. Judge Goldsmith prefers, but does
not require, that the applicant have law review, journal, and/or moot court experi-
ence. A competitive candidate should have done well above average at law school
and be able to submit recommendations from professors and/or employers attesting
to his or her promise as a clerk.

PROCEDURES FOR APPLYING

Clerkship applications should be submitted via OSCAR (www.0scar.uscourts.gov),
and not by e-mail or in paper form. Questions may be directed to Judge Goldsmith’s
law clerk Drew Winkler via the email address to the left.

Application materials that do not adhere to the Procedures for Applying may not be
considered. Applicant materials submitted in addition to the required documents will
not be considered or retained. Separate application must be made to individual va-
cancy announcements

Only those applicants selected for interview will be contacted. Travel reimburse-
ment in connection with the selection process and/or relocation is not authorized.

An Equal Opportunity Employer
All applicants must be a U.S. citizen or be eligible to work in the United States.
All appointments subject to FBI Fingerprint Background Check; with periodic reinvestigation, if applicable.
Retention depends upon a favorable suitability determination.
All appointments also subject to mandatory electronic funds transfer.
More than the advertised number of positions may be filled with this announcement.



